BARRY TOWN COUNCIL

MINUTES OF A MEETING OF THE PERSONNEL COMMITTEE HELD ON MONDAY

10 NOVEMBER 2025 AT 7.00 PM

PRESENT:

Councillor Perkes (Chair) together with Councillors Charles,
Clarke (Town Mayor — Ex-officio), S Hodges, Johnson, Thomas
and Wiliam

ALSO PRESENT: Rachel Honey-Jones — Chief Officer
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Sian Hookins-Temporary RFO
Andrew Knight-The Sparks Company

APOLOGIES FOR ABSENCE

None Received

DECLARATIONS OF INTEREST

None

WELL-BEING OF FUTURE GENERATIONS (WALES) ACT 2015

RESOLVED: That the Well-being of Future Generations (Wales) Act
2015 be received and noted.

TO APPROVE THE MINUTES OF THE MEETING OF THE
PERSONNEL COMMITTEE HELD ON 15 SEPTEMBER 2025

RESOLVED: That the minutes of the Personnel Committee held on
15 SEPTEMBER2025 be approved and signed as a correct record.

BUDGET MONITORING REPORT TO 30 OCTOBER 2025

RESOLVED: That the Budget Monitoring Report be accepted to 30
October 2025.

DRAFT BUDGET ESTIMATES FOR 2026/27

The Temporary RFO confirmed that as at the date of the meeting no
changes in staffing had been put forward for 2026/27 and no items
of equipment for purchase. The Budget is showing a 5% increase to
all expenditure.

RESOLVED: The Committee accepted the proposal of a 5% uplift on

the 2025/26 budget for the personnel committee to be put to the
Finance Committee.

DATE OF NEXT MEETING
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RESOLVED: The date of the next meeting of the Personnel
Committee has been scheduled to be held on Monday 12 January
2025 at 7.00pm

EXCLUSION OF PRESS AND PUBLIC

RESOLVED: That in accordance with Section 1(2) of the Public
Bodies (Admission to Meetings) Act 1960, in view of the
confidential nature of the business about to be transacted, it is
advisable in the public interest that the press and public be
excluded from the remainder of the meeting, with the exception of
Mr Andrew Knight and Clir N Hodges .

GRIEVANCE REVIEW UPDATE

The investigation was conducted independently by Andrew Knight of The
Spark Company (Human Resources) Ltd. With evidence gathered from
written communications and statements from those involved. This
investigation report has been accepted by the Complaints Panel and this
update is the recommendation of the complaints panel following
consideration of the investigation report.

RESOLVED: Following a lengthy discussion about the investigation
the members accepted all the recommendations of the Complaints
panel and independent investigation.

Mr Andrew Knight left the meeting

TOIL AND OVERTIME ARRANGEMENTT UPDATE WITH
ADDITIONAL CALCULATIONS TO BE RECEIVED AND NOTED

The Chief Officer explained the TOIL and overtime arrangements
currently in place for all areas of the Council staff and the inconsistency
in the arrangements. The report included details of the average number
of hours and rates over an annual period.

RESOLVED: The Committee received and noted the report as
presented.

The meeting closed at 08.11pm



