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BARRY TOWN COUNCIL
Employment Benefits

Barry Town Council strives to create a positive workplace that is a fabulous place to work and supports wellbeing, resilience and performance. In return, Barry Town Council expects a high degree of commitment, dedication and loyalty from all its employees as public servants, to ensure the objectives of the Council and the needs of the citizens of Barry are met.
The Council is committed to being a family friendly and progressive employer and has made a number of commitments in terms of being an accredited Living Wage Employer and committed to the EHRC Working Forward pledge, making the workplace as supportive as possible for pregnant women. 
The Council offer generous maternity, paternity, parental leave benefits (above statutory minimum) with additional special leave policies, Carer’s Leave, Flexible Working, and Bereavement Leave.
Below are listed just some of the benefits of working for Barry Town Council

Hybrid Working
The Council has formally adopted a hybrid workplace model where you can choose to work from home, or from the offices of the Town Council at Town Hall, King Square, Barry. This must be a flexible and balanced approach to meet both the needs of the business and the needs of you as an individual which, may change over time; this can be reviewed with your line manager.


Annual Leave Entitlement
New Starter (below SCP 23) – 23 days to be increased to 28 after 5 years’ service 
New Starter (SCP 23 & above) – 25 days to be increased to 30 after 5 years’ service.
In addition to the above holiday entitlement, all staff who are normally contracted to work on a day which falls on a statutory public holiday and non-statutory holiday agreed by Council will receive the additional holidays set out below:

New Year’s Day, Good Friday, Easter Monday plus one additional day (Tuesday), May Day, Spring Bank Holiday (Whit-sun at the end of May) plus one additional day (Tuesday), Summer Bank Holiday (at the end of August), plus one additional day (Tuesday), Christmas Day, Boxing Day plus three additional days (between Boxing Day and New Year’s Day).


Local Government Pension Scheme

All employees of the Town Council are eligible to participate in the Local Government Pension Scheme, which is a defined benefit pension scheme.

A defined benefit pension scheme is one where the scheme rules define the benefits payable to members independently of the contributions payable, and the scheme may be funded or unfunded.

The Administering Authority for the Local Government Pension Scheme is Cardiff County Council who operates the scheme in accordance with the various pension’s regulations.

Employers and employees participating in the Pension Scheme will pay contributions and receive benefits in accordance with the requirements of these regulations and the rules and requirements of the Local Government Pension Scheme.

Employers’ and employees’ contributions are determined by the Pension Fund actuary on a triennial basis and are set to meet 100% of the liabilities of the Fund, in accordance with the relevant Government regulations.

The Council’s contribution towards participating employee’s pensions is currently set at 18.3% of pensionable pay for the period 2023/24 to 2025/26. Employees’ contributions currently range from 5.5% to 12.5% of pensionable pay depending upon the level of salary.

Training and Development
The Council recognises that its most important resource is its employees and councillors and is committed to encouraging both to enhance their knowledge and qualifications through further training.
The Council will look proactively at offering assistance to support appropriate training and development programmes.
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